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 Countries Surveyed 

§ Bangladesh	
  	
  

§ Brunei	
  

§ Cambodia	
  

§ China	
  

§ India	
  

§ Indonesia	
  

§ Malaysia 	
  
	
   	
  	
  

§ 	
  Pakistan	
  

§ Philippines	
  

§ Singapore	
  

§ 	
  Sri	
  Lanka	
  

§ 	
  Thailand	
  

§ 	
  Vietnam	
  
	
   	
  	
  



©	
  4 

§  Interna0onal	
  Associa0on	
  of	
  Oil	
  &	
  Gas	
  Producers	
  (OGP)	
  
formed	
  the	
  Global	
  Industry	
  Response	
  Group	
  (GIRG)	
  

§ To	
  improve	
  industry	
  capability	
  to	
  prevent	
  and	
  respond	
  to	
  
a	
  major	
  well	
  incident	
  

§ Three	
  GIRG	
  sub-­‐groups	
  were	
  established	
  to	
  focus	
  on	
  	
  	
  
	
  

Ø Preven0on	
  	
  (Well	
  Engineering	
  Design)	
  
Ø Interven0on	
  (Capping	
  &	
  Containment	
  Team)	
  
Ø Response	
  	
  	
  	
  (Oil	
  Spill	
  Response	
  Team)	
  

	
  
§ The	
  Oil	
  Spill	
  Response	
  subgroup	
  has	
  so	
  far	
  put	
  forward	
  
19	
  key	
  recommenda0ons	
  	
  
 
 
 
 
 
 
 
 
 
 

GIRG	
  19	
  –	
  RecommendaDons	
  focused	
  on	
  enhancing	
  response	
  
capabiliDes	
  

Appendix	
  C:	
  Survey	
  Form	
  

A	
  Survey	
  of	
  Offline	
  Training	
  (11	
  questions,	
  20min	
  maybe?...)	
  

Thank	
  you	
  very	
  much	
  in	
  advance!	
  

a.	
  How	
  do	
  you	
  rate	
  the	
  STRUCTURE	
  of	
  the	
  training	
  program,	
  i.e.	
  the	
  topics	
  covered,	
  length	
  
of	
  each	
  module,	
  flow	
  of	
  the	
  modules,	
  theory/practical	
  proportions?	
  	
  

1.	
  poor,	
  I	
  am	
  disappointed	
  to	
  be	
  honest	
  

2.	
  not	
  so	
  good,	
  a	
  bit	
  less	
  than	
  expected	
  

3.	
  I	
  give	
  it	
  an	
  O.K.,	
  an	
  average,	
  a	
  normal	
  

4.	
  It	
  is	
  good	
  structure,	
  serve	
  the	
  purpose	
  well	
  

5.	
   Really	
   wonderful	
   training	
   program	
   designed	
   for	
   new	
   joins	
   in	
   such	
   organisations,	
  
deserve	
  the	
  title	
  of	
  “industry	
  best	
  practice”	
  

Can	
  share	
  a	
  bit	
  more?	
  Which	
  particular	
  part	
  made	
  you	
  give	
  this	
  rate?	
  	
  

b.	
   How	
   do	
   you	
   rate	
   the	
   TRAINING	
   RESOURCES	
   provided,	
   including	
   instructors	
   doing	
  
presentation	
  and	
  helping	
  exercises,	
  as	
  well	
  as	
  equipment,	
  lorry,	
  and	
  other	
  support?	
  

1.	
  it	
  is	
  always	
  the	
  bottle	
  neck,	
  I	
  am	
  disappointed	
  to	
  be	
  honest	
  

2.	
  not	
  so	
  good,	
  a	
  bit	
  less	
  than	
  expected	
  

3.	
  I	
  give	
  it	
  an	
  O.K.,	
  an	
  average,	
  a	
  normal	
  

4.	
  We	
  managed	
  to	
  get	
  sufficient	
  resources.	
  I	
  am	
  happy	
  about	
  it.	
  	
  	
  

5.	
  Tremendous	
  efforts	
  were	
  put	
   in	
  to	
  pull	
  such	
  a	
   lot	
  of	
   resources	
  together,	
  and	
   I	
  truly	
  
appreciate	
  it.	
  	
  

c.	
  How	
  do	
  you	
  rate	
  the	
  WAY	
  OF	
  ASSESSMENT	
  (exam	
  and	
  endex),	
  are	
  they	
  effective	
  ways	
  to	
  
test	
  competency?	
  

1.	
   It	
   is	
   the	
   wrong	
   way	
   to	
   test	
   competency.	
   Should	
   have	
   been	
   done	
   in	
   other	
   ways	
  
completely.	
  

2.	
  Not	
  as	
  well	
  designed	
  as	
  many	
  other	
  trainings	
  courses.	
  A	
  lot	
  of	
  improvement	
  needed.	
  

3.	
  Average	
  compared	
  to	
  many	
  other	
  trainings.	
  Some	
  improvement	
  potential.	
  

4.	
   Better	
   than	
   average,	
   some	
   worth	
   noting	
   good	
   points.	
   A	
   little	
   bit	
   improvement	
  
potential	
  

5.	
  Such	
  a	
  wonderful	
  assessment	
  method.	
  Totally	
  reflect	
  the	
  level	
  of	
  competency.	
  	
  

d.	
  How	
  do	
  you	
   think	
  of	
  being	
   in	
  a	
   training	
   team	
  where	
   YOUR	
  MATES	
  are	
   from	
  different	
  
parts	
  of	
  the	
  world?	
  	
  

1.	
  It	
  is	
  a	
  value	
  point	
  of	
  offline	
  in	
  UK.	
  One	
  can	
  learn	
  from	
  different	
  cultures	
  only	
  through	
  
such	
  long	
  period	
  of	
  working	
  together.	
  

2.	
  Don’t	
   think	
   it	
   is	
  a	
  value	
  point	
  of	
  offline	
   in	
  UK.	
  One	
  can	
  get	
  such	
  benefit	
  of	
   learning	
  
easily	
  from	
  other	
  opportunities	
  

 The GIRG-19 
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  AcDvity	
  –	
  No	
  Increase	
  in	
  Response	
  Capability	
  

 Asia – Growing Risk Profile 
§ 	
  One	
  of	
  the	
  most	
  biologically	
  diverse	
  region	
  
of	
  the	
  world	
  

§ Accelerated	
  economic	
  growth	
  and	
  social	
  
progress	
  

§ 	
  Increased	
  energy	
  demands	
  

§ 	
  More	
  Explora0on	
  &	
  Produc0on	
  ac0vi0es	
  	
  
in	
  the	
  region	
  

§ 	
  Increased	
  Risk	
  –	
  Ac0vi0es	
  and	
  Assets	
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Preparedness Policies 
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§ 	
  Preparedness	
  levels	
  have	
  seen	
  some	
  progress	
  over	
  the	
  last	
  few	
  
decades	
  

§ 	
  But	
  arguably	
  less	
  matured	
  compared	
  to	
  other	
  regions	
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Preparedness Policies 

§ 	
  	
  A	
  wealth	
  of	
  policy	
  and	
  framework	
  

§ 	
  Policies	
  not	
  easily	
  accessible	
  

§ 	
  Updates	
  	
  difficult	
  to	
  obtain	
  

§ 	
  Lack	
  of	
  transparency	
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Dispersant Policies 

§ 	
  Reluctance	
  to	
  use	
  dispersants	
  

§ 	
  Mechanical	
  Recovery	
  is	
  s0ll	
  the	
  preferred	
  
op0on	
  

§ Local	
  Products	
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COUNTRY	
   DISPERSANTS 
ALLOWED?	
  

DISPERSANTS 
POLICY?	
  

FIRST 
OPTION?	
  

Brunei	
   Yes	
   Yes	
   Yes	
  
Cambodia	
   Yes	
   No	
   No	
  
China	
   Yes	
   No	
   No	
  
Hong Kong	
   Yes	
   Yes	
   No	
  
India	
   Yes	
   Yes	
   No	
  
Indonesia	
   Yes	
   Yes	
   No	
  
Malaysia	
   Yes	
   No	
   No	
  
Philippines	
   Yes	
   Yes	
   No	
  
Singapore	
   Yes	
   Yes	
   Yes	
  
Thailand	
   Yes	
   Yes	
   No	
  
Vietnam	
   Yes	
   No	
   No	
  

Dispersant Policies 
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Dispersant Policies 
Country	
   Approved 

Dispersant List?	
  
Corexit 
9527?	
  

Corexit 
9500?	
  

Brunei	
   Yes	
   Yes	
   Yes	
  

Cambodia	
   Yes	
   No	
   No	
  

China	
   Yes	
   No	
   No	
  

India	
   Yes	
   No	
   No	
  

Indonesia	
   Yes	
   Yes	
   No	
  

Philippines	
   Yes	
   No	
   No	
  

Singapore	
   Yes	
   Yes	
   Yes	
  

Thailand	
   Yes	
   Yes	
   Yes	
  

Vietnam	
   Yes	
   No	
   No	
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Dispersant Policies 

§ 	
  BoSleneck	
  in	
  Response?	
  

§ 	
  Effec0veness	
  of	
  ini0al	
  responses	
  using	
  local	
  
products?	
  

§ 	
  Sustainability	
  of	
  	
  long	
  term	
  opera0ons	
  for	
  major	
  
events?	
  

§ Compa0bility	
  of	
  external	
  resources?	
  

§ Legal	
  liabili0es?	
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Challenges 

§ 	
  Too	
  much	
  knowledge	
  –	
  lack	
  of	
  facilita0on	
  
	
  
§ 	
  Bureaucracy	
  
	
  
§ 	
  Poli0cal	
  will	
  
	
  
§ 	
  Regional	
  integra0on	
  
	
  
§ Industry	
  par0cipa0on	
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 The Way Forward 

§ 	
  Tackle	
  Root	
  Causes	
  

§ 	
  Fill	
  the	
  Knowledge	
  Gaps	
  

§ 	
  Industry	
  to	
  take	
  the	
  Lead	
  

§ 	
  Engage	
  governments,	
  NOCs	
  and	
  other	
  
stakeholders	
  

§ 	
  A	
  strong	
  Advocacy	
  Ini0a0ve	
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 Final Thoughts… 

Is	
  Asia	
  	
  really	
  ready?	
  
	
  

§ 	
  It	
  is	
  the	
  opportune	
  	
  moment	
  to	
  make	
  the	
  
necessary	
  changes	
  
	
  
§ 	
  GIRG-­‐	
  A	
  common	
  plaZorm	
  to	
  tackle	
  these	
  issues	
  
in	
  a	
  “truly	
  global”	
  way	
  

 
 
 
 
 
 
 
 
 
 

GIRG - Global Industry Response Group 
 

A “ Global Initiative” 
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THANK YOU 


